Kootenai School District #274

Superintendent, Wade Pilloud DISTRICT OFFICE Phone: 208-689-3631
Business Manager, Lisa Darden 13030 E. O’Gara Road FAX: 208-689-3641

Harrison, ID 83833

Call to Order:

In Attendance:

Subject Matters:

Conclusion:

Attachments:

Agreements:

Teacher Negotiations Minutes June 7, 2021
Harrison Elementary Multi Purpose Room 6:00 p.m.

The meeting began at 6:02 p.m.

Michael Stroh, Shelley Bresnen, Jerry Brown, Richard Meyer, Carrie Hugo,
Wade Pilloud, Lisa Darden

The KEA team presented an updated agreement for review. The teams
reviewed the proposed agreement changes that had been agreed upon at the
previous meeting as well as moving forward through the remaining sections of
the agreement.

Items tentatively agreed upon include: 6.2, 6.4, 6.5, 7-2 (mostly-tied to
grievance portion), 7-3 (minus the first sentence), 7-4 (thru 186 day contract),
7-5,8.1,9.1,9.4, and 9.5

Proposed Negotiated Agreement (1), Full Schedule Report (2), District
Suggested Salary Schedule (3)

All tentative.

Liga Darden, Boara Cierk



KOOTENAI SCHOOL DISTRICT NO 274

NEGOTIATED AGREEMENT

AGREEMENT

THIS AGREEMENT is made and entered into this dayof 2021, by the Board
of Trustees of KOOTENAI SCHOOL DISTRICT 274, State of Idaho, hereinafter referred to as
the “Board”, and the KOOTENAI EDUCATION ASSOCIATION, hereinafter referred to as the
“Association”, WITNESSETH:

WHEREAS, Title 33, Sections 1271, et. seq. Idaho Code, empower the Board of Trustees of

each school district in the State of Idaho to enter into negotiations agreements, and

WHEREAS, the Board and the Association recognize and declare that providing a quality

education for the children of the Kootenai School District No. 274 is their mutual aim, and

WHEREAS, the Association having provided evidence to the Board that it has been selected
and designated as the local education organization for the professional emplayees of the

district, and the Board therefore being obligated to negotiate with the Assodciation, and

WHEREAS nothing contained herein is intended to, nor shall conflict with, nor abrogate the

A powers or duties and responsibilities vested in the Board of Trustees of Kootenai School District
No. 274 by the laws of the State of Idaho:

NOW THEREFORE, in order to promote maximum utilization of the ability, experience and
judgment of all parties sharing responsibility for the quality of instruction in Kootenai School
District No. 274 schools, THE PARTIES DO HEREBY AGREE AS FOLLOWS:
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ARTICLE 1- DEFINITIONS

1.1 District: The terms “District”, “Schoot District”, and “Schoot District No. 274" as used in
the agreement shall mean Kootenai School District No. 274, State of Idaho.

1.2 Board: The terms “Board” or “School Board” as used in this agreement shall mean the
Board of Trustees of School District No. 274.

1.3 Association: The term “Association” as used in this agreement shall mean the Kootenai
Education Association, provided that the KEA has met the requirements for establishing that it
represents fifty percent plus one of the professional employees for negotiations.

1.4 Professional Employee: The term “Professional Employee” as used in this agreement
means any certificated employee of School District No. 274 except for the Superintendent,
Supervisors, and Principals.

1.5 Benefits: The term "Benefits” as used in this agreement is limited to employee insurance,
leave time, retirement savings plans, and sick leave benefits.

1.6 Negoliated Agreement: Binding contract between the Association and the Board.

1.7 Negotiations: the term “Negotiations” as used in this agreement means meeting and
conferring in good faith in open sessicn by the Board and authorized local organizations for the
purpose of reaching an agreement upon matters and conditions subject to negotiations as
specified in a negotiation agreement between said parties. "Good faith” means honesty,
fairess and lawfulness of purpose with the absence of any intent to defraud, act maliciously or
take unfair advantage or the observance of reasonable standards of fair deaiing.

1.8 Compensation: The term “compensation” as used in this agreement means salary and
benefits for the professional employee.

1.9 Fringe Benefits: The term “Fringe Benefits” as used in this agreement shall mean
compensation in addition to direct wages or salary and may include, but not be limited to, group
insurance packages, sick leave bank, or cafeteria plans (ie: pre-tax benefits plans).

110 Immediate Family: The term “Immediate Family” shall mean spouse, children, brother,
sister, mother, father, step-parent, step-child, mother/father-in-law, brother/sister-in-law,

grandparent, grandchiidren, aunt, uncle, or a full-time resident of the same household of said
employee.

111  Preparation Time: The term “preparation time” as used in this agreement shali mean a
continuous block of time no less than forty minutes per day, during the instructional day, to be
used by the teacher for correcting, planning and making parent contact, and other activities
determined by the teacher, administrator, and building leadership team to facilitate instruction
aligned with district initiatives and building goals.



ARTICLE 2 - GENERAL
2-1.  Nondiscrimination: The Board and the Association shall not discriminate against any
employee on the basis of race, age, religion, national origin, sex, sexual orientation, marital

status, handicapping condition or disability, or membership in any professionall organization.

2-2.  Savings: If any provision of this agreement or any application of this agreement to any
employee or group of employees is held to be contrary to law, then such provision or application
shall not be deemed valid and subsisting, except to the extent permitted by iaw, but all other

provisions or applications shall continue in full force and effect.

ARTICLE 3 - RECOGNITION

341 Bargaining Unit: The Board recognizes the Association, having presented evidence that

it has been selected by a majority of the qualifying professional employees, pursuant to Idaho
Code Section 33-1273, as the exclusive representative for negotiations for all certificated
employees of School District No. 274 except for the Superintendent and Principals.

ARTICLE 4 - NEGOTIATIONS
4-1 The Board and Association agree to meet and negotiate, in good faith, on those matters

specified in any such negotiation agreement between the local board of trustees and the local
education association.

4-2 Procedures Upon Agreement: When the Board and Association reach agreement, such
agreement shall be placed in writing by the persons negotiating and offered for approval and
ratification. Joint ratification of all final offers of settlement shall be made in open meetings.
Each party must provide written evidence confirming to the other that majority ratification has

occurred. Dispute resolution will be conducted pursuant to Idaho Code 33-1274 and 33-1275

ARTICLE 5 - DURATION

5.4. Duration: the provisions of this agreement shall have a term of July 1, 2021 through
June 30, 2022 and shall thereafter expire.



ARTICLE 6 - WORKING CONDITIONS

6-1 Employee Workday: The workday for professional employees shall begin 30 minutes

before the start of the school day and end 30 minutes after the end of the school day. For any
duties outside the workday the employee, by their choice, will be compensated by either comp
time or the hourly rate of pay of $25.00 per hour as tracked on a timecard, for example meetings
lasting in excess of the work day. Employees shall have a daily duty free lunch period, the
duration of which shall be a minimum of 25 minutes. Certificated staff shall not be required to

have non-teaching duties including playground/recess, lunch/breakfast, and/or bus/greeter.

6-2  Other duties as assigned: Mandatory Teaching reassignment by the District shall

include a no less than 30 day notice given to the employee, unless mutually agreed upon for
less than thirty days notice.

6-3  Faculty meetings: Meetings shall be scheduled for Monday mornings and/or during

contract hours after the school day. Meetings such as Student Support Teams (SST), team

building (rounding) may be scheduled twice each month provided that such meetings shall be
canceled if unnecessary. These meetings shall be well planned and as brief as possible and
shall not go beyond the end of the employee work day.

6-4 Preparation Time: Certificated employees shall have an uninterrupted daily prep time

during the instructional day. For Secondary Teachers, this preparation time shall be equivalent
to one instructional period. For Elementary Teachers, the district will provide at a minimum 3
specialized instructional blocks for the Elementary School. Examples of these instructional
blocks may include music, physical education, art, etc. Each elementary classroom teacher will
be given a preparation time while the students attend specialized instruction blocks. Elementary
specialists will receive the same daily preparation time as elementary classroom teachers in
continuous blocks of time. Prep time shall be used for correcting, planning, making parent
contact, and other activities to facilitate instruction aligned with district initiatives and building
goals. In the event of an emergency as declared by either the governor, State Board of
Education, Panhandle Health Department, or the Kootenai School Board, prep times may be
reduced during the duration of the emergency. Certificated staff will be reimbursed for lost prep
time by the $25.00 per hour reimbursement rate.

6-5  Procuring Substitutes: Certificated employees shall only be responsible for registering

their absence as per procedures in the staff handbook pertaining to substitute management



program as implemented by the district. In the event other certificated staff must cover a

certificated staff absence, they will be compensated $25.00 per hour.

ARTICLE 7 - SALARY
7-1 Salary Schedule: Teachers employed by the district will be granted all prior K-12 and

Pre-Kindergarten certificated teaching experience in accordance with state regulations, to
determine placement on the Salary Schedule. Errors that occur with an employee’s salary shall
include appropriate retroactive compensation. Teachers hired new to the district will be allowed
to bring in actual years of teaching experience in a state accredited public and/or private or
parochial school. Substitute teaching, half time, or half year teaching is not credit for a year of
experience. Horizontal credit placement on the salary scale shall be based on official transcripts
in the District Office.

7.2 Evaluation of Credits for Salary Schedule: If there is a disagreement concerning years of

service or placement on the salary schedule the grievance policy shall be used to resolve any
issues, recognizing the district has the ability to supersede the state’s determination of years of
service / educational credits.

7-3 Salary: The 2021-2022 Salary Schedule is attached as (Appendix “A”). Pursuant to Idaho
Code 33-1004B(8)(7)(a/b), certificated instructional and pupil personnel employees holding a

professional endorsement and a Bachelor’'s Degree plus 24 additional credits will be paid a

stipend of $2,000.00 and certificated instructional and pupil personnel employees holding a

professional endorsement and a Master’s Degree will be paid a stipend of $3,500.00 tFre
g ! fectodind G I i  Satary-Sehedtle).

The Salary Schedule is based upon a 186 day contract. This information is being provided in
this Negotiated Agreement solely for informational purposes. The length of the school year is
not a subject matter for negotiations and the District is not consenting or waiving such exclusive
right to determine the length of the school year by including this information in the Negotiated
Agreement.

7-4 Professional obligation to facilitate Parent-Teacher conferences outside of the defined
workday will be compensated by an early release after Friday morning’s conferences and will
count as a part of the employees’ one hundred and eight six (186) day contract. Certificated
employees will be reimbursed via a stipend equal to 1 days pay for time spent ticket-taking,

concert or sporting event supervision, Title Night, and Science Fairs.



7-5 A cost of living increase shall be negotiated annually between the board and the
association.
ARTICLE 8 - EVALUATIONS

81  The timing of evaluations shall be conducted as per Idaho Code 33-514.

section 120.03 snall not be weignie: Mol

[ETGVETaINBVAINALIGH! It shall not be mandated that results of state or district tests shall be
used to determine staff proficiency due to the lack of sufficient standards across the District for

state mandated tests as in the case of Social Studies, Physical Education/Health,

Arts/Humanities, or between K-2 and all grades above. RElfieHiatendionyearcoutse




ARTICLE 9 - BENEFITS
9-1 The District shall continue to maintain a fringe benefit pool.

92  Eligible employees may participate in the core benefits which consist of the district
sponsored point of service medical, dental, Idaho State PERSI, and life coverage plans. District
sponsored health benefits include employee coverage for medical, dental, vision, and life
insurance. District will continue to maintain an FSA stipend for each staff member or will

sponsor paid health coverage for EE + Spouse, or EE+ Dependents.

9-3  Employees may choose from the following options:
Employee only, EE & child, EE & Spouse, or family heaith/vision
Employee only, EE & child, EE & Spouse, or family dental

Life insurance

Rl A

Annuity

9-4  Should the employee choose benefits whose premiums exceed the district’s
contribution, the employee shall authorize, in writing, payroli deduction to pay the excess
amount.

9-5  KEA will vote on changes recommended by any committee evaluating health benefits.

This vote will be administered by the KEA and the results will be reported to the Board by the
KEA.



ARTICLE 10- Grievance Procedure
10-1 Complaint Procedure: it shall be the employee’s responsibility to make an attempt, to the
best of their ability, to file a complaint founded on any issue covered by this agreement and/or
District Policy. This complaint may be made verbally, in writing, or electronically to the building
administrator or Superintendent. The administrator, to the best of their ability, will work with the
creator of the complaint to solve the issue. The following procedure may be followed and
recorded as an official grievance:
1. Step 1:
If the employee has sought redress through the complaint procedure and has not
received satisfaction, the employee may file a written notice with the superintendent of
schools declaring that a grievance exists. The declaration must include the following
specifics:
a. the original complaint taken up with the building administrator and the district
administrator or designee;
b. the portion(s) of the building administrator’s and the district administrator or
designee’s decision that are unacceptable;
c. the reasons why those portions are unacceptable; and,
~ d. the corrections sought by the employee.
Upon receipt of the declaration, the superintendent or designee will set up a meeting
within ten (10) working days between the grievant and the superintendent or designee.
During the grievance procedure, either party may be accompanied by legal counsel. If
either party is going to have legal counsel, that party should give sufficient notice to the
other party of such representation. The superintendent or designee will render a decision

on the grievance within five (5) working days after the meeting.

2. Step 2:

If the employee is not satisfied with the superintendent or designee’s decision, she/he
may submit a written request fo the Chairperson of the Board of Trustees or designee of
School District No. 274 petitioning a reconsideration of the superintendent or

designee's decision. The written request shall include the following specifics:



a. the grievance taken up with the superintendent or designee;
b. the reasons why the superintendent or designee's decision is not unacceptable;
and

c. the corrections sought by the employee.
Upon receipt of the petition, the Chairperson of the Board, or designee, shali setup a
date for a hearing within ten (10) working days. The hearing may be attended by any
person(s) requested by the grievant or the superintendent or designee. The Board will
act as an impartial third party during the hearing and will render a decision and forward
the decision to the grievant and the superintendent or designee within five (5) working
days.

3. Step 3:

if, after the Board's hearing and decision, a satisfactory settlement is not reached, the
grievant may then request that the grievance be submitted to binding arbitration to an
impartial neutral third party as agreed by both the grievant and the Board, to render a

binding decision.

This agreement is signed the day of , 2021,
IN WITNESS THEREOF:
FOR THE ASSOCIATION FOR KOOTENAI SCHOOL

DISTRICT NO, 274:

President Board Chairman

Negotiator Clerk of the Board
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Full Schedule Report
6/4/2021 6:30 PM
13028003 Koofenai
Kootenai 2.5% across 3.5% down 8/1/2021 - 7/30/2022
Based off of step 0 BA
A Service of IEA/NEA Research
IEA Research/ Negotiations
BA BA+12 BA+24 BA+36 MA MA+12 MA+36 ES/DR
' BA+45 BA+6G0 BA+T5 MA+45
Step
0 40,00{5 41,000 42,000 43,000 44,000 45,000 46,000 47,000
1 41,400 42,400 43,400 44,400} m=cdimmdBl) 46,400 47,4400 48,400
2 | —42,800] 43,800] 44,800 45,800p¥g46,800] 47,800] 48,800 43,800
3 44,200 45,200 46,200 47,2001% 48,200 49,200 50,200 51,200
4 45,600 46,600 47,600 48,600] ’49,600 50,600 51,600 52, 600
5 47,000{ 48,000 49,000 5G, 000 51,000 52,000 53,000 54,0600
6 48,400 49,400 50,400 51,400 52,400 53,400 54,400 55,400
7 49,800 50,800 51,800 52,800 53,800 54,800 55,800 56, 800
8 51,200 52,200 53,200 54,200 55,200 56,200 57,200 58,200
9 52,600 53,600 54,600 55,600 56,600 57,600 58, 600 59,600
10 54,000 55,000 56,000 57,000 58,000 59,000 60,000 61,000
11 55,400 56,400 57,400 58,400 59,400 60,4400 61,400 62,400
12 56,800 57,800 58,800 59,800 60,800 61,800 62,800 63,800
13 58,200 59,200 60,200 61,200 62,200 63,200 64,200 65,200
13+ 59,800 60, 600 61,600 62,600 63,600 64,600 65, 600 646,600
Summary:
Total cost 839,400 Avg salary 49,376  New meney 55,629 ? %? &;C)D
+ Ongoing 839,400 + Ongoing 49,376 % chg cost 7.10 L ";Ct;'} BED o,
Adjusted . e - ",
seae :c;slt 839,400 Avg adj sal 49,376 Total FTEs 17.0¢ w“jwf“d{,;@ﬁ@ )
contx 0 Total index 20.98500 f”f i3

<

S -

it -
=

= i
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BA BA+24 MA

R1 40369

R2 40890

R3 41611

Pl 42991 44991 46491
P2 44836 46836 48336
P3 46681 48681 50181
P4 48526 50526 52026
P5 50370 52370 53870
AP1 52734 54734 56234
AP2 53207 55207 56707

*Only teachers with a professional endoursement
qualify for the Education Allocation. Credits must be in
the content area or directly related to content area to
be approved.

**BA= Degree in Fducation OR initial certification date

Initial placement for teachers new to the district will be
hased on years of experience and education approved

by SDE,
Extra assignment stipend Extra Curricular Salaries
Senior Class Advisor $250 Sr. High School Head Coach $3,006
Junior Class Advisor $250 Sr. High School Ass't Coach $2,338
Sophmore Class Advisor $100 Ir. High Head Coach 51,670
Freshmen Class Advisor 5100 Athletic Director 53,500
Club Advisor {Board Approved) Stipend

Year long $500

Semester $250
Substitute Stipend 530

When a teacher is asked to cover another
teacher’s class due to absence or other
unforseen circumstance where a substitute
would normally cover. Prior admin approval
required.




